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Affidavit of Marc Jastremski, Loss Prevention Manager Shoe Carnival #142 9822 
Atlantic Blvd. Jacksonville, Florida32211 (904) 720-0188. 

I, Marc Jastremski, hereby state the following in lieu of the fact that Tyrone Rodriguez 
did not receive an employee evaluation for his period of employment February 1996- 

August 1996: 

I personally supervised Mr. Rodriguez during his employment as a Loss Prevention 
Detective with the Shoe Carnival #136 in Orlando, Florida. Some of Mr. Rodriguez's 
duties included, but were not limited to, detection and investigation of both internal and 
external theft, apprehension of shoplifters, ensuring compliance with company policies, 
and providing a safe environment for the customers and employees. Being tasked with 
that position made it essential for him to have an outstanding work ethic, sound 
judgement, and above average communication skills, both oral and written. These are the 
three topics I will comment on. 

Mr. Rodriguez's work ethic is second to none. He maintained a strong level of security at 
the Orlando store. His ability to work with little to no supervision made him an asset to 
the store and company as a whole. He would give one hundred percent of himself at all 
times. Mr. Rodriguez continually strove to gain knowledge of the position in an attempt 
to further his chances of promotion.. I had complete confidence in Mr. Rodriguez to go 
above and beyond what is required of a Loss Prevention Detective. In fact, if it were not 
for Mr. Rodriguez finding an advanced position with a different company, I would have 
promoted him when the opportunity presented itself. 

Mr. Rodriguez's judgement was another one of his attributes. Loss Prevention personnel 
need to be able to make sound judgements in a fraction of an instant to provide for their 
safety as well as the shoplifter's safety. Mr. Rodriguez was thrust into several situations 
requiring him to make split second decisions. Each and every time his decisions were 
conect and unquestionable. His quick decisive actions were paramount in the Orlando 
store having zero liability suits brought against it. On several occasions Orlando Police 
Officers stated to me that Mr. Rodriguez was doing a great job in handling his 
apprehensions. They made the statement that he must have worked in law enforcement 
before becoming employed with the Shoe Carnival in order to perform his job that 
efficiently. 

Mr. Rodriguez's communication skills were superb. He was able to communicate 
effectively both orally and in writing. In reference to content, his reports were some of 
the best that I had ever read. Once again Orlando Police Officers continually made 
statements lauding his ability to write concise and accurate reports. His attention to detail 
in these reports added to him having an one hundred percent conviction rate on his cases. 
This helped the Orlando store to have one of the best Loss Prevention Departments in the 
company. 
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q closin* I wish to reiterate that Mr. Rodriguez was an outstanding employee and 
showed no weaknesses in performing the job of Loss Prevention Detective for the Shoe 
Carnival in Orlando, Florida. End of statement. 

The statement to the foregoing affidavit is true and correct to the best of my knowledge. 




STATE OF /£Al±<. eC± 



COUNTY OF 



The foregoing instrument was sworn to or affirmed and subscribed before me this 
Z?6 " day of &-jC.~^ t 199£L by , <*>,* / <? ^^zfe^xc^ 
who is personally known to me or his produced /v?C ~^?frf- -ryfr-ff*''* 
as identification, and who did/did not take an oath. 

,/j ,-^^C— — y- /yrj-fr?' - — -^ 
(Signature of Notafy Public) 

(Print or Type Name) 

**$&§'#.. Barbara G. Kozak 

^' A '■•% MY COMMISSION # CC670Q55 EXPIKF 



My Commission Expires UU8|gf 80NOEDT JS ^Lc,,»c 
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Affidavit of Buddy Jones, Supervisor, NWI investigative Group 
Iric, 3330a N.E. 32nd Street, Ft. Lauderdale, Florida 3330S f 
Telephone No. 954-537^7770* 

I certify and swear that I completed the foregoing Employed ; 
Performance Evaluation for my employee, Tyrone Rodriguez, on 
October \J , 1997. The statements contained therin are true 
and correct to the best of my knowledge. 




STATE OF TtOlfid^ j 

COUNTY OF p\nHAJoi\rip 



s 

by, 



The foregoing instrument was sworn to or affirmed and/ 

ubscribed/before jne this // day of fliafrWA 199jL* 

y r)oidiiy\ Be Jf}±^£ k #who Is personally known to me 



uy *s ^utiA^ l^j vjv ^ri^ — k twiiw ±* ^v-^^w j ~- .— 

or has produce d faf,0\r&\ a, ^W^ L. c-Cl^W , as 

identification, and who did/did not take an oath. 



SIM ^jsotd X Um^ij 

( s i gnaturi of Notary Public) 




( Print ' or Type Name) * 

My Commission Expires / It °/7 f 



i- Q ^ Y p % Margaict H. Mitchell 
■"•' * jteSJfi n Notary Public, State of Florida 
S ^SW^ Commission No. CC 463572 
) ^of n-^ My Commission Expires 07/1 8/99 

$ 1-800-3 -NOTARY- Fla. Notny Service A Bowling Co. « 
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